CINNABAR ELEMENTARY SCHOOL DISTRICT
CANDIDATE INFORMATION SHEET

Please complete and return to the District Office at 286 Skillman Lane
by 12:00 Noon PST on June 9, 2023

Candidates may include a personal letter of interest and/or letters of recommendation.

First and Last Name:

Residence Address:

Phone:

E-mail:

Occupation and Employer:

Number of Years Residing in District:
Do you have children who attend or used to attend the Cinnabar School District?

Yes No Comment:

Do you have prior experience serving on a governing board, specifically a school district board?
Please list such prior experience.

Have you worked on any school committees or participated in any school activities recently?
Please list them.

Describe any other community or business activities in which you have participated. Describe
your role, and whether your work was volunteer or employment-related




Why do you want to be a school board member?

What do you see as the basic purpose of the public schools?

What is the role of the school board in the fulfillment of that purpose?

How does the Board’s role differ from that of the Superintendent?

What should be the relationship between the board members and the administration in the
handling of school concerns?

Briefly describe your commitment to public education and our local school district.

What do you see as the strengths of the school district?

What do you see as the area(s) most needing improvement in the school district?

Candidate’s Signature Date Submitted

Note: Any information received by the District for consideration will be considered public record(s) under the Public
Records Act (Govet. Code Section 6250).



CINNABAR ELEMENTARY SCHOOL DISTRICT

Education Code § 35107
Eligibility for governing board members

(a) Any person, regardless of sex, who is 18 years of age or older, a citizen of the state, a
resident of the school district, a registered voter, and who is not disqualified by the
Constitution or laws of the state from holding a civil office, is eligible to be elected or
appointed a member of a governing board of a school district without further
qualifications.

(b) (1) An employee of a school district may not be sworn into office as an elected or
appointed member of that school district's governing board unless and until he or she
resigns as an employee. If the employee does not resign, the employment will
automatically terminate upon being sworn into office.

(2) For any individual who is an employee of a school district and an elected or appointed
member of that school district's governing board prior to January 1, 1992, this subdivision
shall apply when he or she is reelected or reappointed, on or after January 1, 1992, as a
member of the school district's governing board.

(c) Notwithstanding any other provision of law, the governing board of a school district
may adopt or the residents of the school district may propose, by initiative, a proposal to
limit or repeal a limit on the number of terms a member of the governing board of the
school district may serve on the governing board of the school district. Any proposal to
limit the number of terms a member of the governing board of the school district may
serve on the governing board of the school district shall apply prospectively only and
shall not become operative unless it is submitted to the electors of the school district at a
regularly scheduled election and a majority of the votes cast on the question favor the
adoption of the proposal.

(d) (1) An initiative measure proposed pursuant to subdivision (c) shall be subject to the
procedures set forth in Chapter 4 (commencing with Section 9300) of Division 9 of the
Elections Code.

(2) A proposal submitted to the electors by the governing board pursuant to subdivision
(c) shall be subject to the procedures set forth in Chapter 6 (commencing with Section
9500) of Division 9 of the Elections Code.

(e) A member of the governing board of a school district shall abstain from voting on
personnel matters that uniqueiy affect a relative of the member but may vote on collective
bargaining agreements and personnel matters that affect a class of employees to which
the relative belongs. For purposes of this section, "relative" means an adult who is related
to the person by blood or affinity within the third degree, as determined by the common
law, or an individual in an adoptive relationship within the third degree.



